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Chair’s column

By Sonni Choi Williams

Diversity Should Be A Badge Worn Everyday,’|

quoted statistics showing that we still have a
long way to go to achieve diversity in the legal
profession in lllinois. So when Barbara J. How-
ard, President of the Ohio State Bar Association,
spoke at the ISBA's Celebrating Women in the
Profession on March 9, 2010, and quoted statis-
tics showing that Ohio also has a long way to go
to achieve diversity, | felt a sense of mutual pur-
pose to roll up our sleeves and unite.

In a room full of trailblazers and young at-
torneys, Barbara Howard recounted her first job
interview for an associate’s position in an all-
male law firm 20-some years ago. Although the
partner in the firm was impressed with Barbara’s
qualifications, he wanted to meet her husband
before making the final decision. As we all in that
room knew, the partner probably did not ask Bar-
bara’s male counterparts to do the same. Barbara,
like many other female attorneys and judges in
that room, stood up against discriminatory con-
duct like this and declined the offer. Needless to

I n my last column titled, “The Commitment to

say, Barbara Howard still ended up being very
successful in her legal profession and in the legal
community.

There have been strides made since the start
of Barbara Howard’s career, including many
ISBA events such as the Celebrating Women
in the Profession Luncheon in which two trail-
blazers, Honorable Susan F. Hutchinson of the
Second District Appellate Court and Honor-
able Jane L. Stuart, Cook County Circuit Judge,
were honored with ISBA’'s Presidential Com-
mendation Awards. Then just this past April 9,
2010, our Committee, along with the Standing
Committee on Women and the Law, presented
a day program for the Northern lllinois Uni-
versity law students in DeKalb. There, NIUCOL
Dean Jennifer Rosato gave words of wisdom
that networking can be a very effective career
tool, especially in light of the current economy.
Judge Hutchison recounted the dismal pay that
judges received when she was first appointed

Continued on page 2

Reorganization will strengthen the ISBA’s

diversity efforts
By Alice Noble-Allgire

ou may not have heard any hammers or
Ysaws, but the ISBA recently completed a
major renovation of its diversity-related
committees and sections councils—a renova-
tion that is already seeing substantial dividends
in terms of greater efficiency and collaborative
creativity.
As a result of a reorganization plan approved
by the Board of Governors in May, the ISBA now

has five standing committees and two section
councils to address the legal issues affecting spe-
cific constituencies, including: Women and the
Law; Racial and Ethnic Minorities; Sexual Orienta-
tion and Gender Identity; Disability Law; Diversi-
ty Pipeline; Human Rights; and International and
Immigration Law.

Continued on page 3
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Chair’s column

Continued from page 1

to the bench and some of the uncivil and
sexist comments that she received while on
the bench. Paula Holderman gave a great
presentation on the study supporting net-
working, as well as the how-to skills on net-
working and introduction. Then after the
program, both committees held a recep-
tion for attorneys in the surrounding area,
giving the students the perfect opportu-
nity to practice the skills.

Under the immense support and push by
President John O'Brien, the ISBA is taking ac-
tion to ensure and encourage more diversity

into the ISBA leadership. One of the action
steps is the creation and implementation
of the Diversity Leadership Council’s fellow-
ship program. This program provides diverse
attorneys the opportunity to “walk” in the
shoes of more seasoned ISBA leaders and at-
tend committee meetings, Assembly meet-
ings, and Board of Governors meetings, as
well as other programs in order to immerse
the “newcomers” into the internal operating
structure of the ISBA. By getting a peek into
the ISBA, they, in turn, may become more
active in the ISBA. Programs like these open

Reorganization will strengthen the ISBA’s diversity efforts

Continued from page 1

the door to minorities and females. The drive
and incentive to become active in the ISBA,
however, has to be from within. So all those
out there who want to make a difference and
change the ISBA, you have to stand up and
say yes to the opportunity.

Since this is my last chair’s column, | want-
ed to take this opportunity to thank all the
members of our wonderful Committee for
their dedication, energy, and tireless efforts
this year. | know that | am leaving this Com-
mittee in good hands with Amina Saeed as
the next chair. &

What is most exciting about the reorga-
nization plan, however, is that the leaders
of these committees and section councils
will simultaneously serve on a new Diver-
sity Leadership Council that is responsible for
ISBA diversity initiatives that cut across all of
these constituency groups. Thus, while each
individual committee and section council
focuses on issues unique to its constituency,
the groups will bring their collective creativ-
ity and energy to the ISBA's broader diversity
goals as part of the Council.

The groundwork for this reorganization
was laid in 2007 when then-President Joseph
Bisceglia appointed a Task Force on Diversity,
chaired by Lynn Grayson, to evaluate how
to best advance diversity goals within the
ISBA and the legal profession statewide. In-
cluded in those goals was the development
of a Diversity Pipeline initiative to carry out
recommendations developed during a De-
cember 2006 Diversity Pipeline Roundtable
sponsored by then-President Irene Bahr and
enthusiastically supported by Bisceglia and
the next two presidential successors, John
O’Brien and Jack Carey.

In studying the ISBA's diversity agenda
over the next two years, the Task Force noted
that the structure of the ISBA's diversity-re-
lated committees was both under-inclusive
and over-inclusive. On the one hand, the
existing structure did not provide adequate
representation for some diversity-related

constituencies, such as persons with disabili-
ties. On the other hand, there was overlap
and inefficiency with respect to some of the
constituencies that were represented. The
mission and activities of the Standing Com-
mittee on Minority and Women Participa-
tion, for example, substantially overlapped
those of the Standing Committee on Women
and the Law.

To remedy these deficiencies, the Task
Force proposed that a new committee be
created on Disability Law and that the mis-
sion of the Standing Committee on Minor-
ity and Women Participation be realigned
slightly to focus solely on issues affecting ra-
cial and ethnic minorities. The Task Force also
recommended that a committee be created
to implement a number of proposals that the
Task Force was developing to improve the
Diversity Pipeline. (For more information on
the Pipeline initiative, see <http://www.isba.
org/committees/diversitypipeline>).

While the foregoing recommendations
were designed to give greater attention to
the unique issues of specific constituencies,
however, the Task Force also saw the need
for better communication and coordination
among the various committees. Serendipi-
tously, current ISBA President John O'Brien
created a model for promoting this type of
coordination when he began planning for
his presidential year in 2008. Having identi-
fied diversity as one of the major themes of
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his term, President O'Brien invited the lead-
ers of the diversity-related committees to
help him develop a high-profile program
for the 2009 Midyear Meeting. That working
group began meeting in 2008.

The results of this collaboration were
amazing—and indicative of the strength
that comes from the participation of a di-
verse group of individuals. It was clear that
there were shared values and goals as the
group discussed issues and concepts that
cut across all of the constituencies. But at the
same time, the project was enriched by ideas
emanating from committee members with
a wide range of backgrounds and perspec-
tives. It was impressive to watch as a good
idea from one member of the group was em-
braced and developed into an even better
idea by other members of the group.

Building on the success of President
O’Brien’s working group, the Task Force ulti-
mately developed a proposal to restructure
the ISBA's diversity-related committees un-
der the umbrella of a Diversity Leadership
Council. Under the proposal, the Council con-
sists of the chair, vice chair and past chair of
each of the following diversity-related stand-
ing committees and section councils. The
Council will meet several times each year in
pursuit of three main goals: (1) avoiding du-
plication of effort among the committees; (2)
presenting the opportunity for synergies to
emerge from the collective sharing of ideas;
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and (3) overseeing diversity outreach efforts
that cut across all constituencies, such as a
proposed Diversity Leadership Program, an
annual Diversity Leadership Award, regional
Diversity receptions, Diversity CLE program-
ming, the ISBA's Diversity Web site, and the
Diversity Matters newsletter.

The ISBA is already realizing substantial
benefits from the collaborative efforts of
the Diversity Leadership Council. As the first
chair of the Council, | have had the privilege
of observing many exciting exchanges of
ideas. We are also seeing some economic ef-
ficiency by combining efforts on networking
and outreach events that will target a wider
range of constituencies than the ISBA has
reached in the past.

One of the Diversity Leadership Council’s
first projects was to finish planning the 2009
Midyear Meeting program. The program —
“Lincoln’s Legacy: Lawyers Protecting Life,
Liberty and the Pursuit of Happiness — was
designed to showcase a variety of ways in
which lawyers are “making a difference” in
promoting social justice. The Council invited
lllinois Attorney General Lisa Madigan to set
the stage with a keynote address, followed
by a panel discussion led by WTTW-TV news-
caster Phil Ponce and featuring four promi-
nent lllinois attorneys who are carrying out
Lincoln’s Legacy.

Some of the other projects that the Diver-
sity Leadership Council has been working on
include: selection of the first recipient of the
ISBA's new Diversity Leadership Award; de-
velopment of a proposal for a new Diversity
Leadership Institute; planning for a network-
ing and law student outreach program at
Northern Illinois University next spring; gen-

erating ideas for webinar and CLE program-
ming on diversity issues; and updating the
ISBA's Diversity Web site.

The ISBA's diversity agenda is still a work
in progress. But | am pleased by the real
progress that is being made and optimistic
about the results we are already seeing from
the recent reorganization. Most importantly,
I am grateful for the vision and support from
the ISBA's leadership in taking its diversity
initiatives to the next level.

To find out more about the reorganiza-
tion plan, | invite you to visit the ISBA's Di-
versity Web page at <http://www.isba.org/
diversity/>, where you will find the Final Re-
port of the Task Force on Diversity, as well as
links to the Diversity Leadership Council and
the standing committees and section coun-
cils that constitute the Council. &

Diversity Leadership Council Roster
for 2009-2010

Alice M Noble-Allgire, Carbondale, Chair
Annemarie E Kill, Chicago, Vice-Chair
William T. Eveland, Chicago, Secretary
Cindy G Buys, Carbondale, Member
Sandra Crawford, Chicago, Member
Kenneth P. Dobbs, Chicago, Member
Michael K Goldberg, Chicago, Member
E. Lynn Grayson, Chicago, Member
William Mock, Chicago, Member

Sean B O’Brien, Notre Dame, Member
Anthony E Rothert, Alton, Member
Amina A. Saeed, North Aurora, Member
Pradip K Sahu, Chicago, Member
Jennifer A Shaw, Edwardsville, Member
Sonni C Williams, Peoria, Member

Paula H. Holderman, Chicago, Board Liaison
Janet M. Sosin, Chicago, Staff Liaison
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Diversity and health of the bench and bar can be enhanced
through professional responsibility CLE

By Jayne R. Reardon

Te lllinois Supreme Court has promul-
gated Rules demonstrating its com-
mitment to an inclusive bench and
bar and demonstrating leadership in provid-
ing the building blocks for a healthier, more
rewarding legal profession. The Supreme
Court’s vision is encapsulated in Supreme
Court Rule 799, the Rule creating the Com-
mission on Professionalism, and Rule 794 (d),
the Rule defining the professional responsi-
bility requirement of mandatory continuing
legal education (CLE) in our State. By taking
advantage of the provisions of these Rules,
as well as the Rule allowing CLE credit for
certain non-traditional activities (Rule 795(d)
(3)), bar associations and other professional
organizations can offer quality professional
responsibility CLE that can support diversity,
civility, wellness, and the high aspirations of

our profession. This article will provide you
the reader with background and guidance
on these opportunities.

The lllinois Supreme Court Commission
on Professionalism was established follow-
ing several years of study by a Supreme Court
Committee. This Committee was initially
formed to study incivility in our profession,
and to make recommendations to the Court
to counter the misperception that zealous
advocacy on behalf of a client required ag-
gressive, Rambo-style litigation tactics.

The purpose of the Commission on Pro-
fessionalism is: “to promote among the law-
yers and judges of lllinois principles of integ-
rity, professionalism and civility; to foster a
commitment to the elimination of bias and
divisiveness within the legal and judicial sys-
tems; and to ensure that those systems pro-

vide equitable, effective, and efficient resolu-
tion of problems and disputes for the people
of lllinois” S.Ct.R.799(a). This broad purpose
of the Commission can be accomplished, in
part, through the vehicle of professional re-
sponsibility CLE. Professional responsibility
CLE must be approved by the Commission
on Professionalism. The Commission’s duties
include “reviewing and approving the con-
tent of courses and activities offered to fulfill
the professional responsibility requirement,”
and “assisting CLE providers with the devel-
opment of courses and activities offered to
fulfill the professional responsibility require-
ment.” S.Ct.R.799(c)(4) and (6). By relegating
the substance and quality of professional re-
sponsibility CLE to an organization separate
from the organization responsible for the
administration and compliance aspects of
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CLE (handled by the MCLE Board), the Court
emphasizes the importance of professional
responsibility CLE to our profession, the indi-
viduals who make up our profession, and to
the people of lllinois. lllinois is unique among
the many states that require mandatory CLE
in mandating a substantive review of profes-
sional responsibility CLE by an organization
different from the one responsible for admin-
istration and compliance issues.

The Court also set lllinois up as a leader by
adopting a broad definition of professional
responsibility CLE. Rule 794 requires that, “[a]
minimum of four of the total hours required
for any two-year period must be in the area
of professionalism, diversity issues, mental
illness and addiction issues, civility, or legal
ethics!” S.Ct. R. 794(d)(1). Many states require
ethics credits, some also require professional-
ism credits or diversity or elimination of bias
credits, but few, if any, include the breadth of
topics within the professional responsibility
rubric as Illinois does. By establishing a defi-
nition of professional responsibility CLE that
expressly includes diversity, as well as civility
and mental and physical wellness issues, the
Court emphasized a commitment to greater
inclusion of the bench and bar and to sup-
porting the mental and physical well being
of the individuals in the legal profession in
the broadest sense.

In 2008, the Commission on Professional-
ism processed over 2,500 applications from
CLE providers across 40 states by for profes-
sional responsibility credit. The application
submitted to the Commission asks provid-
ers to self-select the content of their courses
with respect to each of the five areas of the
professional responsibility rule. The content
distribution for all courses submitted by CLE
providers was: legal ethics 57.5%; profes-
sionalism, 31%; diversity 6%; mental illness
and addiction issues 3.5%; and civility 2%.
The heavy emphasis on legal ethics is un-
derstandable because compliance with the
ethical rules establishes the floor of accept-
able conduct. Because so many providers are
out of state, and are developing courses for
presentation in many states, they may not be
aware of the possibilities to develop courses
in the areas of diversity, civility, and wellness.
The Commission staff has spent considerable
time working with CLE providers, including
ISBA's Jeanne Heaton, in collaborative efforts
that have resulted in several best practices or
model courses that address the substantive
areas of professionalism, diversity, and civil-
ity.

In addition, the Commission’s collabora-

tion with providers has resulted in a work-
shop designed to equip presenters with the
skills of facilitation, rather than lecture, as a
delivery method. The lecture mode of deliv-
ery may be appropriate for straight transfers
of information, but many topics of profes-
sional responsibility CLE are better explored
in a more active learning environment that
involves the participants, who themselves
have considerable wisdom and knowledge
to impart. Much of this movement has been
orchestrated by the Commission’s Education
Director, Donna Crawford, a former educator
and assistant superintendent for curriculum,
who brings a wealth of knowledge to her
post, particularly with respect to adult learn-
ing theory and delivery methods of course-
work.

If you are a member of a bar association
committee charged with developing a CLE
program or committee meeting in the area
of professional responsibility, please feel free
to contact the Commission on Professional-
ism for assistance at <www.ilsccp.org>. To
help providers in developing professional
responsibility CLE courses, the Commission
has posted on its Web site under “Education
Resources” a Course Development Checklist
that we urge all providers to forward to their
committee chairs or others charged with
developing CLE. As this checklist reflects,
professional responsibility courses, just like
substantive legal CLE, must meet the eligi-
bility standards of Rule 795(a)(1) and (2), in-
cluding having as its primary objective the
enhancement of participants’ competence
as attorneys. We can help you develop an in-
teractive program in the area of professional
responsibility CLE that can help effectuate
the change that is at the core of our mission.
We also can assist if a committee wishes to
add a professional responsibility component
to a substantive law CLE.

According to Commission’s surveys of
CLE providers and lawyers conducted in De-
cember 2009, there is a need and desire for
professional responsibility components that
can complement a CLE in a substantive legal
area. If a participant attends a family law CLE,
for example, he or she would like at least a
portion of that CLE to be devoted to ethics
or professional responsibility issues germane
to practitioners in the area of family law.
Because CLE may be earned in increments
of one half hour, it is not too challenging to
develop a factual scenario or other program
segment that allows learning of professional
responsibility concepts in the context of a
broader substantive CLE.

5

In addition to more traditional CLE pro-
grams, non-traditional CLE credit is avail-
able for attendance at bar association or
professional association meetings “at which
substantive law, matters of practice, profes-
sionalism, diversity issues, mental illness and
addiction issues, civility, or legal ethics are
discussed.” Rule 795(d)(3). Once again, the
MCLE eligibility standards apply, i.e, there
must be significant intellectual, educational
or practical content with a primary objective
to increase each participant’s professional
competence as an attorney. See Rule 795(a)
(1) and (2). For example, a meeting devoted
to a discussion of diversity, civility, or sub-
stance abuse issues must contain a nexus to
the practice of law. Individual attorneys can
apply for credit by submitting Attorney Ap-
plication C—non-traditional CLE, available
on the Web site of the Commission on Pro-
fessionalism, <www.ilsccp.org>.

Professional responsibility CLE can be a
great way to elevate our profession to a high-
er level. Let us know how we can help you
developing quality professional responsibil-
ity CLE. In this way, we can together maxi-
mize the potential that the Court articulated
in creating forward-thinking CLE Rules that
may result in a more rewarding career.

Jayne R. Reardon is the Executive Director of
the lllinois Supreme Court Commission on Profes-
sionalism. She was promoted to that post after
serving from August 2006 through July 2009 as
Deputy Director. Prior to joining the Commission,
Jayne served as counsel to the Review Board of
the Attorney Registration and Disciplinary Com-
mission and had an active litigation practice with
the law firms of Wildman, Harrold, Allen & Dixon
and Kelley Drye & Warren.
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“The knowledge of the law is like a deep well, out of which
each man draweth according to the strength of his understanding.”

—SIR EDWARD COKE, LoRD CHIEE JUSTICE OF ENGLAND (1552-1634)
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experienced to show us the way. As trusted counselors and wise advisors, mentors guide
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Summary of Chicago Daily Law Bulletin article from February 11,2010

By Ebony R. Huddleston, Esq.

-I-he Chicago Daily Law Bulletin recently
published an article on February 11,
2010 which focused on the diversity
pipeline as an avenue of increasing diversity
in the legal profession. Highlighting the well-
known fact that there are still disproportion-
ately fewer minorities in the law, the lack of
the pipeline is cited as a contributory factor.
In my opinion, in order to effectively increase
diversity, the pipeline should begin in grade
school and continue through employment
in the legal profession. Although certain life
challenges are seen as barriers to entry into
the legal profession for people of color, un-
fortunately, this trend will continue as long as
there is an educational disparity in economi-
cally disadvantaged areas. Rory Dean Smith
of The John Marshall Law School points out
that if the legal profession is not a represen-
tation of society, then it loses the trust of the
people.

The pipeline project must emphasize
the need for more primary and secondary
programs which highlight the legal field in
a positive way. One way to increase that vis-
ibility is by holding mock trials and debates
in elementary and high schools to spur the
interest of students. Offering programs like
Street Law in schools teaches practical law
to students. Law schools which partner with
undergraduate institutions should be ap-

plauded for providing additional resources
to students. For example, Chicago Kent has
a Pre-Law Undergraduate Scholars (PLUS)
summer program which is meant to encour-
age individuals from disadvantaged back-
grounds to attend law school.

The Law School Admission Test can be a
barrier to minority students. Some who are
focused on outreach and planning like Rory
Dean Smith recommend more emphasis on
college GPA as a way to evaluate students for
entry into law school. Notably, law schools
are switching to merit based financial aid
over need based financial aid. Obviously,
this affects students who have not had the
best opportunities earlier in life. Minority
students who have worked diligently to im-
prove their financial and economic situation
may not have an academic transcript reflec-
tive of the type of “merit” law schools claim
to look for on an application. Those talents
and abilities that some minority students
can contribute to the enhancement of the
legal profession will not have the opportu-
nity to be cultivated because the student is
either denied admission to the law school,
denied an adequate amount of financial aid
or both.

The American Bar Association’s recently
released report on diversity, while short on
numeric data, highlights that law is less di-

verse than most other professions and that
diversity in law is undergoing an increas-
ingly slowing progress. The ABA report also
comments on an idea of diversity fatigue.
According to the report, diversity fatigue oc-
curs as inclusion grows far beyond just race
and gender into other categories of indi-
viduals, and this is causing people resistant
to embracing diversity to be less focused on
diversity because of the overwhelming push
to become diverse.

Diversity has been seen as being less
profitable at law firms. David N. Yellen, dean
of Loyola University Chicago School of Law is
quoted in the article as saying that it is easier
to be diverse during good economic times
for law firms, but in hard times, it is hard to
convince firms to hire lawyers with the same
tools as their counterparts if their academic
credentials do not match their peers. In this
process, focus is continually being taken
away from skills and characteristics not mea-
sured by academics. It may be hard for a law
firm based on generating profit to justify
seeking young, diverse talent and help that
talent succeed. Nevertheless, | contend that
those law firms which do not make the genu-
ine commitment to mentor those attorneys,
loose out by never harvesting the talents and
abilities which can ultimately enhance the
firm's profits. B

Mangum’s experience running for the ISBA Assembly

State’s Attorney in McHenry County, will

represent the 22" Judicial Circuit in the
lllinois State Bar Association Assembly begin-
ning in June 2010. Mangum studied Com-
munication at the University of Southern
California in Los Angeles. Upon graduation,
Mangum went on to obtain a Juris Doctorate
Degree from Whittier Law School.

In the weeks leading up to the filing dead-
line (February 16, 2010), Mangum scrambled
around the Woodstock Square obtaining
signatures from local ISBA members. “It was
a bit challenging because the majority of my
day is spent inside of a courtroom, and | did
not want to approach attorneys in a court-
room with my petition. Can you imagine the
conversation, ‘I think your client needs jail

Jameika Williams Mangum, an Assistant

time, but can you please sign my petition
for Assembly,” says Mangum. “I was literally
running down Main Street near the square
seeking out ISBA members,” says Mangum.
She obtained a little more than the required
10 signatures for her petition. There were no
additional filings for the 22" Judicial Circuit.

Mangum is excited about serving on the
ISBA Assembly. “I'm looking forward to my
first meeting in June, and meeting more As-
sembly members,” says Mangum. Mangum
joined the ISBA in 2007, and enjoys being an
active member. “| have met so many great
people in the ISBA, and | consider some of
them to be my lifelong mentors,” says Man-
gum.

Mangum is the first in her family to attend
college and law school. In fifth grade, Man-

7

gum explained in a journal how she would
go on to become a lawyer someday. “I'm not
sure if my teacher believed me, but | have al-
ways been determined to achieve my goals.
The only lawyers that | had ever seen were
on television. | admired Clair Huxtable (“The
Cosby Show”) and her ability to be a success-
ful attorney, while balancing work and family
obligations,’ says Mangum.

Mangum is a former Law Clerk for the
Los Angeles County District Attorney’s Of-
fice. Prior to joining the McHenry County
State’s Attorney’s Office, Mangum worked as
an Assistant District Attorney for the State of
New Mexico. Mangum was appointed to the
Standing Committee on Racial and Ethnic Mi-
norities and the Law and the Criminal Justice
Section Council by President John O'Brien. ll
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The groundbreaking Diversity Committee becomes an official Winnebago
County Bar Association committee and will be accepting new members

By Susan K. Riege, J.D., L.L.M.

e Winnebago County Bar Association
I has a new committee. It is entitled the
Diversity Committee. The committee’s
official purpose, as approved by the WCBA
Board and proposed by the original group of
local lawyers meeting to discuss diversity is-
sues, is to help define the [Winnebago Coun-
ty Bar] Association’s commitment to diver-
sity and to recommend and help implement
steps toward achieving that commitment.
The committee is actively seeking additional
members. Among the items on the commit-
tee’s agenda will be the formulation of initia-
tives to reach out to minority members of
the local bar and encourage a more diverse
group of students to become lawyers.

Regular readers of The Lawyer may recall
that the Honorable Eugene Doherty wrote
an article for the October, 2009 issue en-
titled, “Pondering Diversity.” In that article,
he discussed how a group of local lawyers
had been meeting for several months to
ponder the complex issue of diversity in the
legal profession and work toward increas-
ing the diversity of the bench and the bar
locally. Members of that original committee
included members of the judiciary, faculty
members of Northern Illinois University Law
School, and local attorneys interested in in-
creasing the diversity of bar membership.
Eventually, the group decided that the com-
mittee’s goals would be better served if the
committee were made an official committee
of the Winnebago County Bar Association.
Then committee chair, the Honorable Eu-
gene Doherty, proposed to current Win-
nebago County Bar Association President
Kim Casey that the Diversity Committee
become a Winnebago County Bar Associa-
tion Committee. Ultimately, the Winnebago
County Bar Association Board voted to ap-
prove the committee’s formation in April,
2010 after the originating seed committee
approved a formal purpose for the proposed
WCBA Diversity Committee.

Among the original committee’s achieve-
ments were successfully petitioning the Win-
nebago County Bar Association to waive its
membership fees for attorneys in their first
year of practice and reduce membership fees
for second-year members to $50. The origi-
nating committee also urged the bar asso-

Barbara Huffman was the co-host.

Members of the newly formed Winnebago County Bar Association Diversity Committee and Rock-
ford Association for Minority Management (RAMM)-sponsored youth interested in becoming lawyers
pause for a photo after enjoying a combination pizza dinner/information session about careers in
law held at the Capri Restaurant in downtown Rockford on May 1, 2010. The event was sponsored
by Seventeenth Circuit Associate Judge Patrick Yarbrough. WCBA Diversity Committee Chairwoman

Winnebago County Bar Association Diversity Committee Chairwoman Barbara Huffman chats
amicably with attendees of the pizza dinner/information session about becoming a lawyer.

ciation to make a special effort to encourage
minority and public interest law lawyers to
attend bar association social functions. They
also engaged in many hours of frank discus-
sion about the complex issues surrounding

8

the topic of diversity in the legal profes-
sion. The original members of the commit-
tee were instrumental in encouraging their
firms to adapt more diversity-encouraging
recruitment efforts. In one of their last acts
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before becoming a WCBA committee, the
members of the original diversity commit-
tee also nominated Tamika Walker, a young,
minority lawyer who was an active member
of the group, to be officially nominated for
appointment as an ISBA Diversity Leadership
Institute-sponsored Leadership Fellow. The
goal of the Leadership Institute is to increase
the diversity of membership in the ranks of
lllinois State Bar Association committees and
leadership.

The WCBA Diversity Committee prom-
ises to be an action-oriented committee.
Just recently, on May 1, 2010, Assistant Cir-
cuit Judge Patrick Yarbrough, a longstanding
member of the original diversity group and a
member of the newly formed WCBA Diversity
Committee, took the initiative of sponsoring
and co-hosting, a pizza dinner/legal career
information session at the Capri restaurant
in Rockford, with several minority students
sponsored by RAMM who'd expressed inter-
est in a legal career. Each student was given
an ISBA-prepared pamphlet on how to be-
come a lawyer. The four Diversity Committee
members in attendance, including myself,
each described their paths to a legal career
to the students and fielded questions from
the students about the practice of law and
the academic preparation for law school.
The students had numerous good questions
about the practice of law.

The Diversity Committee’s new chair-
person will be Barbara Huffman, who's al-
ready answered the call to duty by chairing
the most recent meeting of the committee
members and co-hosting/organizing the
Assistant Circuit Judge Yarbrough's above-
described pizza dinner for minority students
interested in becoming lawyers. Ms. Huff-
man, who is also active in the lllinois State Bar
Association’s Diversity Committee, has been
active in local efforts to foster diversity in the
bar through mentoring minority students
and helping them prepare to enter the legal
profession.

Membership in Winnebago County Bar
Association committees like the Diversity
Committee is not limited to bar associa-
tion members. Hence, other interested par-
ties can join. Some members of the original
committee of attorneys discussing diversity
issues will continue to be members of the
new WCBA Diversity Committee, thus giving
it continuity. However, there will be plenty of
opportunities for new members to play an
active role in the committee’s work.

The Diversity Committee will have consid-
erable work to do in promoting diversity in

the legal profession. There is ample evidence
that there is a much lower level of diversity,
broadly defined, among lawyers than among
the population at large. This is, as many
members of the legal profession across the
country have concluded, somewhat trou-
bling, because, in contrast, there is no short-
age of minorities seeking legal help. Also,
increasingly, American society has moved to
embrace the call to greater diversity in the
professions. Some of the original commit-
tee’'s members, including NIU Law Professor
David Taylor, have studied the dynamics of
increasing the diversity of the legal profes-
sion in considerable depth.

Increasing the diversity of the bar and
the judiciary is currently a topic of much
debate in the ranks of bar associations na-
tionwide. Numerous articles have also been

written and statistical analyses done on the
topic. Considerable evidence seems to point
towards the conclusion that significantly
greater diversity in the legal profession can
be achieved but will not happen in the near
future unless law schools and members of
the bar and judiciary make a consistent effort
to recruit and sustain the professional aspira-
tions of would-be and entry-level minority
group lawyers.

All those who would like to help the Win-
nebago County Bar Association define, and
act out its commitment to achieving greater
diversity in the legal profession and judiciary
are invited to join the newly formed Win-
nebago County Bar Association Diversity
Committee during the coming membership
year.ll

Are you

CONCERNED

about a

Colleague?

If you want to help but don’t know what to do, Lawyers’ Assistance Program can provide
confidential assistance for alcohol abuse, drug addiction, and mental health concerns.

A team of trained LAP intervenors can meet with you and concerned individuals to plan and
conduct an intervention that will encourage recovery and help save a career. With respect and
compassion, these experienced intervenors can help the individual become willing to seek help.

Assistance is confidential as guaranteed by Supreme Court Rule 1.6 — for you and the individual
you help. Turn to LAP when there is someone you want to help.

Are you
concerned about
a colleague who
needs help and
may not realize it?

Do you see signs
of alcohol or drug
use that impair
work or family
relationships?
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Upcoming CLE programs

To register, go to www.isba.org/cle or call the ISBA registrar at 800-252-8908 or 217-525-1760.

July

Tuesday, 7/6/10- Teleseminar. Like-Kind
Exchange of Business and Business Internals.
12-1.

Thursday, 7/8/10- Webinar—Conduct-
ing Legal Research on FastCase. Presented by
the lllinois State Bar Association. *An exclu-
sive member benefit provided by ISBA and
ISBA Mutual. Register at <https://www?1.go-
tomeeting.com/register/906864752>. 12-1.

Friday, 7/9/10- Teleseminar—LIVE RE-
PLAY: Ethics in Negotiations. 12-1.

Tuesday, 7/13/10- Teleseminar—Busi-
ness Torts, Part 1. 12-1.

Wednesday, 7/14/10- Teleseminar—
Business Torts, Part 2. 12-1.

Thursday, 7/15/10- Teleseminar—LIVE
REPLAY: Reading Financial Statements for
Lawyers, Part 1. 12-1.

Friday, 7/16/10- Teleseminar—LIVE RE-
PLAY: Reading Financial Statements for Law-
yers, Part 2. 12-1.

Tuesday, 7/20/10- Webcast—Key Issues
in Local Government Law: Conflicts in Your
Practice. Presented by the ISBA Local Govern-
ment Law Section. <http://isba.fastcle.com/
store/seminar/seminar.php?seminar=5251>.
12-1.

Thursday, 7/22/10- Webinar—Ad-
vanced Legal Research on Fastcase. Present-
ed by the lllinois State Bar Association. *An
exclusive member benefit provided by ISBA
and ISBA Mutual. Register at <https://www1.
gotomeeting.com/register/403171688>. 12-
1.

Thursday, 7/22/10- Teleseminar—Con-
struction Contracts. 12-1.

Friday, 7/23/10- Teleseminar—LIVE RE-
PLAY: Ethics in Digital Communications. 12-1.

Tuesday, 7/27/10- Teleseminar—Good-
will in Business Transactions. 12-1.

Thursday, 7/29/10- Webcast—Resolv-
ing Financial Issues in Family Law Cases.
Presented by the ISBA Family Law Section.
<http://isba.fastcle.com/store/seminar/sem-
inar.php?seminar=5253>. 12-1.

Friday, 7/30/10- Teleseminar—LIVE RE-
PLAY: Transfer Taxes in M&A/ Business Trans-
actions. 12-1.

August

Tuesday, 8/3/10-Teleseminar—Buy/Sell
Arrangements in LLCs. 12-1.

Thursday, 8/5/10- Webcast—Adminis-
trative Adjudication: Administrative Hear-
ings- Presenting Effectively. Presented by the
ISBA Administrative Law Section. <http://
isba.fastcle.com/store/seminar/seminar.
php?seminar=5254>. 12-1.

Friday, 8/6/10- Teleseminar—LIVE RE-
PLAY: Choice of Entity for Service Businesses,
Including Law Firms. 12-1.

Tuesday, 8/10/10- Teleseminar—Estate
Planning for Non-Traditional Families, Part 1.
12-1.

Wednesday, 8/11/10- Teleseminar—
Estate Planning for Non-Traditional Families,
Part 2. 12-1.

Thursday, 8/12/10- Webinar—Ad-
vanced Legal Research on Fastcase. Present-
ed by the lllinois State Bar Association. 12-1.

Friday, 8/13/10- Teleseminar—LIVE RE-
PLAY: Compensation & Other Technique for
Getting Money Out of a Business. 12-1.

Tuesday, 8/17/10- Webinar—Continu-
ing Legal Research on Fastcase. Presented by
the lllinois State Bar Association. 12-1.

Tuesday, 8/17/10- Teleseminar—Prop-
erty Tax Issues in Real Estate. 12-1.

Thursday, 8/19/10- Teleseminar—LIVE

REPLAY_ Buying Distressed Businesses:“Loan
to Own” & Other Strategies Part 1. 12-1

10

Friday, 8/20/10- Teleseminar—LIVE RE-
PLAY: Buying Distressed Businesses:"Loan to
Own" & Other Strategies Part 1. 12-1

Tuesday, 8/24/10- Teleseminar—Em-
ployees v.Independent Contractors: Employ-
ment & Tax Implications. 12-1.

Thursday, 8/26/10- Teleseminar—LIVE
REPLAY: Estate Planning for Educational Ex-
penses. 12-1.

Tuesday, 8/31/10- Teleseminar—Tax
Pitfalls and Opportunities in Real Estate
Workouts. 12-1.

September

Wednesday, 9/1/10- Teleseminar—Se-
lection and Use of Expert Witnesses. 12-1.

Wednesday, 9/8/10- Teleseminar—
Health Care & Estate Planning: Vital Issues at
Each State of Planning Process. 12-1.

Thursday, 9/9/10- Teleseminar—LIVE
REPLAY: Art of the Equity Deal for Startup
and Growth Companies. 12-1.

Friday, 9/10/10- Teleseminar—LIVE RE-
PLAY: Art of the Equity Deal for Middle Mar-
ket Companies. 12-1.

Friday, 9/10/10- Webinar—Advanced
Legal Research on Fastcase. Presented by the
lllinois State Bar Association. 12-1.

Tuesday, 9/14/10-Teleseminar—Choice
of Entity/Form for Nonprofits. 12-1.

Tuesday, 9/14/10- Webinar—Continu-
ing Legal Research on Fastcase—Presented
by the lllinois State Bar Association. 12-1.

Thursday, 9/16/10- Chicago, Chicago
History Museum—GAIN THE EDGE!® Nego-
tiation Strategies for Lawyers. Master Series
Presented by the lllinois State Bar Associa-
tion. 8:30-4:00.

Thursday, 9/16/10- Live Webcast—
GAIN THE EDGE!® Negotiation Strategies for
Lawyers. Master Series Presented by the llli-
nois State Bar Association. 8:30-4:00. H
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ILLINOIS
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ILLINOIS STATE
BAR ASSOCIATION

2009 EDITION

VIOLENCE ACT

A

A Practical Guide to the
Illinois Domestic ViolenceAct

If you take family law cases, you’ll find this book an essential aide.
Although intended primarily for attorneys who practice in civil
court, this book is also valuable for assistant state’s attorneys and
domestic violence advocates. It provides a clear and comprehen-
sive understanding of the Act, and can be used as a quick reference
for researching specific problems. Twelve sections cover Public
Policy, Substantive Provisions of the Act, Procedural Provisions,
Enforcement of Orders of Protection, Law Enforcement Respon-
sibilities, Domestic Violence Workers, Appeals and Constitutional
Challenges, Orders of Protection in Criminal Court, Representing
Respondents, Civil No Contact Orders, Resources for Victims of
Domestic Violence, and much more. Prepared by Jan Russell from
the Chicago Police Department, a highly-rated trainer on domes-
tic violence and child abduction issues who has trained more
than 15,000 police officers, lawyers, and social service provid-

Order at www.isba.org/bookstore or
by calling Janice at 800-252-8908

A Practical Guide to the

Illinois Domestic Violence Act
$40 Member/$50 Non-Member (includes tax and ship

ers from Florida to Hawaii. This new edition
is available NOW!

Published 2009, 198 pages

A Practical Guide to the

Illinois Domestic Violence Act
$40 Member/$50 Non-Member
(includes tax and shipping)

Need it NOW?

Also available as one of ISBA's FastBooks.
View or download a pdf immediately using
a major credit card at the URL below.

$37.50 Member/$47.50 Non-Member

Illinois has a history of
some pretty good lawyers.
We're out to keep it that way.
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